This document outlines the sought-after characteristics of a potential Board member. It is intended as a
guide only and may be useful for the College community or bodies that nominate individuals to the Board.

IDEAL CHARACTERISTICS OF A TRINITY COLLEGE BOARD MEMBER

FIRST AND FOREMOST
Do you have a passion for the advancement of Trinity College and a desire to see it fulfil its constitutional aims and
goals?

DO YOU HAVE STRONG LINKS WITH TRINITY COLLEGE?
You may be a parent, grandparent, old scholar or member of an Anglican parish. Current employees are not eligible.

ARE YOU SEEN TO HAVE CREDIBILITY WITHIN TRINITY COLLEGE?
Have you served on a local service or sporting group committee, a P&F or professional Board and understand what
is involved working on a high-level committee or board.

DO YOU HAVE LEADERSHIP EXPERIENCE?
Do you work well in a team environment? Have you had experience with developing policies for business,
government or other agencies? Do you understand budgets and finance?

DO YOU HAVE A SPECIFIC SKILL SET USEFUL TO A BOARD?
* Risk identification, assessment and management
* Education

*  Legal

* Financial management and accounting

* Building and property management

* Theological expertise

* Organisational development

* Marketing

* Human resource management

* Board or committee leadership

If you answered yes to any combination of these questions, you may be the type of person
the College is seeking to serve on the Trinity College Board.
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